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LET’S TALK NUMBERS

THE IMPORTANCE OF COMPETETIVE SALARIES

· Teacher salaries (the only nationally ranked group, but other employee salaries track closely) have reversed a two decade long downward spiral. 

· NM rankings dropped as low as 47th and have rebounded to a ranking of 34th. 

· Failure to continue to provide adequate salary increases above the national average will start that downward spiral all over again. This is why an average 6% salary increase for all school employees is so important to New Mexico. 

· An average 8% salary increase would have propelled us, for the first time since 1982, into the top half of salary rankings. 

· An average 6% increase may move us to 29th in the nation but the proposed 4.5% increase will halt or reverse this progress. 

LET’S TALK ABOUT SOMEONE OTHER THAN TEACHERS
ALL SCHOOL EMPLOYEES ARE PART OF A TEAM
· School employees other than teachers are often left out of any consideration of pay equity. 
· This year, we are advocating that the lowest paid licensed full-time school employees, educational assistants, finally be given their due attention. 
· That’s why we are asking you to either maintain the extra 5% salary boost recommended by the LFC, the House, and the Senate OR pass a much needed career ladder contained in HB206 or SB232. 
LET’S TALK ABOUT THE REST OF THE TEAM
INSTRUCTIONAL SUPPORT PROVIDERS…and others
· Who are Instructional Support Providers? These are licensed professionals who ensure the success of the classroom teacher. 
· These professionals must meet just as rigorous degree standards as teachers and include social workers, nurses, counselors, speech/language pathologists, occupational therapists, and others. 
· Many of these positions are mandated because we accept special education funding from the federal government. 

· Many senior ISPs are paid the same as beginning teachers. It’s time to respect the whole educational time with fair and equitable pay.  
· In addition to a professional licensure system for ISPs, we are also advocating for an average 6% for all school employees which would take care of secretaries, clerks, bookkeepers, maintenance and operations who play a critical role in the operation and maintenance of our schools. 
· Also, higher education employees should not be treated any less than K-12 employees if we are to truly have a seamless K-16 system. Anything less than an average 6% is unfair. 
LET’S TALK ABOUT THE VOTERS OF NEW MEXICO…
WHAT DO THEY WANT? 

· A statewide scientific poll conducted by the respected national polling firm of Greenberg, Quinlan, Rosner (commissioned by Communities for Quality Education in 8/05) showed that New Mexico voters think that education is the most important issue for policy makers to consider. 
· As a matter of fact, no other issue even came close to education: 53% ranked education as the #1 issue; only 10% even mentioned taxes. 

· The voters were also asked how they think the state’s newfound revenues should be spent. Improving public schools came out far and away as the top use of the additional money. 
· When the public was asked the most effective way to improve student learning, the #1 answer (67%) said: “Attract and keep the best teachers by paying them higher salaries and retirement and providing teacher training and ongoing education.” 

VOTERS ARE RIGHT…….

RESEARCH SAYS THAT THE BEST INVESTMENT OF TAX DOLLARS IS PUBLIC EDUCATION  

·  Economic research suggests that, dollar for dollar, investing in K-12 public education will create more jobs than would an equal amount in tax cuts or spending on any other sector. 

· Noted economists Richard Sims estimates that in New Mexico, for each 2% increase in education spending, more than 1,100 new jobs for New Mexicans will be created. 

· A side benefit of investing in education is a savings in future incarceration costs. 

· The statistical abstract of the United States indicates that the ten states that spend the most on education have a much lower crime rate than the ten lowest education spending states. 

· Additionally, for each student added to the high school graduation list, $1,200 is saved in future crime and welfare costs. 

· Each $1.00 invested in Pre-K saves $19.00 in crime and welfare costs.

· Each $1.00 invested in after school programs saves $3.00 in crime and welfare costs. 

SCHOOL FUNDING ADEQUACY…….

IT’S A CONSTITUTIONAL ISSUE  

· An NEA analysis that determines adequacy based on how the top 20% of the country’s school districts perform in student achievement indicates that we need an additional $750 million new dollars this year.

· Given the more than half billion in new recurring revenues in New Mexico, we need to make a major effort this year towards adequacy and the legislature’s constitutional duty to adequately fund public schools. 
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