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12. Continue to refi ne the current Teacher Eval-
uation System and Three Tiered Licensure 
System to ensure continuing rigor and fairness.  
Evaluations must be carried out by trained and 
qualifi ed personnel using multiple measures 
to assess teacher effectiveness including the 
teacher’s impact on student learning growth. 
The Three Tiered Licensure System needs to 
be sustained and funded including support for 
new teachers through an effective, funded, lo-
cally designed mentor program.

13. Establish an Independent Professional Prac-
tices and Standards Board to determine 
professional standards for teachers and other 
education professionals, processes and proce-
dures for teaching quality and practice, ethics 
standards and fi nal licensure decisions.



1. Hold clear, high expectations for all students
while providing interventions and support, 
such as K-3 Plus, extended day (before and/
or after school programs) extended school 
year, multi-age classes, counseling, and oth-
er programs for students who are not meet-
ing appropriate competencies. 

2. Support the classroom by providing a team 
of professionals and programs to meet the 
needs of the whole child, including art, music, 
physical education, career- readiness, voca-
tional, physical and emotional well-being.

3. Provide quality early learning opportunities,
especially for students in need of early inter-
ventions and support.

4. Maintain the current class size and student 
load requirements for public schools.

5. Use multiple measures, including standard-
ized test scores, student work, short cycle 
assessments, and other performance assess-
ments, to measure student growth. Ensure 
that this data is available to teachers, students 
and parents in a timely manner so it can be 
used to make instructional decisions, includ-
ing interventions and support programs.

6. Increase the high school graduation rate by 
providing interventions for students at-risk 
of dropping out, based on measures such as 
attendance, grades, course taking patterns, 
discipline referrals  and credits earned. Uti-
lize programs such as “Carve Your Path” to 
track student progress towards graduation.  
Provide options such as on-line courses, 
distance learning, Advanced Placement, 
concurrent enrollment, early graduation op-
tions, project-based learning opportunities, 
fl exible scheduling, and mentoring by com-
munity members. 

7. Increase career education and workforce 
readiness programs to help students see the 
connection between school and careers and to 
ensure they have the skills needed to succeed. 

8. Provide structures and systems to ensure 
a safe and healthy learning environment.
This includes bullying prevention policies 
that include cyber-bullying, fair and equi-
table student discipline procedures, trained 
school safety personnel, school nurses, nu-
tritious meals, regular physical education 
and unstructured recess time.  

9. Increase opportunities for parents to be 
engaged in and informed about their child’s 
education from pre-school through high 
school graduation. Schools should be wel-
coming, inviting settings that provide par-
ent resources and support services.

10. Provide meaningful professional develop-
ment to help teachers improve their practice, 
meet individual student needs, and provide 
guidance in multi-cultural awareness and 
sensitivity.  

11. Provide time for teachers to meet during 
the work day to examine student data, 
plan interventions for students in need of 
additional support, including regular edu-
cation students, English Language Learners 
and special needs students. Teachers must 
have time for planning lessons and assess-
ing student work. Teachers should work 
collaboratively to help all students achieve 
their potential in an environment of high ex-
pectations and collaboration. 

NEA-New Mexico is working to keep the needs of our students at the forefront while promoting professional excellence. 

To this end, we believe we must:


